Y

Colaiste na Rinne

Polasai Frithbhulaiochta
Anti-Bullying Policy

Leagan 3 - Feabhra 2023



Colaiste na Rinne Tta.

10

11

12

Rialu Leangnacha
Réamhra
Aidhmeanna

Sainmhiniu ar Bhulaiocht

Bulaiocht a Imscrudu

Straitéisi d'Fhonn Bulaiocht a
Chosc

Ndsanna Imeachta chun
Déileail le hEachtrai
Bualaiochta

Coiste Bainistaiochta an
Cholaiste

Clar Tacaiochta an Cholaiste

Maoirseacht agus
Monatdireacht Eifeachtach
ar Dhaltai

An Ciapadh a Chosc
Athbhreithnu ar an bPolasai

Faomhadh an Pholasai

Lch 2

Lch 3

Lch 3

Lch 5

Lch 7

Lch 7

Lch 9

Lch 14

Lch 16

Lch 16

Lch 17

Lch 17

Lch 18

10

11

12

Version Control
Introduction
Aims of the Policy

Definition of Bullying

Investigating Incidents of
Bullying

Strategies for the
Prevention of Bullying

Procedures for Dealing
with Incidents of Bullying

Management Committee

Supports for Pupils
Affected by Bulling

Supervision and
Monitoring of Pupils

Prevention of Harassment
Policy Review

Policy Approval



Colaiste na Rinne Tta.

Rialu Leaganacha

Leagan Data Cuis an Athraithe
Leagan 1 28 Bealtaine 2016 Polasai Nua
Leagan 2 7 Bealtaine 2022 Athbhreithnu
Leagan 3 25 Feabhra 2023 Athbhreithnu




Colaiste na Rinne Tta.

1 Réamhra

| gcomhréir le riachtanais an Acht
Oideachais (Leas) 2000 agus na
dtreoirlinte faoi chdd iompair a d'eisigh
an Bord Naisiunta um Leas Oideachais
ta an beartas frithbhulaiochta seo a
leanas glactha ag Coiste Bainistaiochta
Cholaiste na Rinne mar chuid de chéd
iompair iomlan an Cholaiste. Géilleann
an beartas go huile agus go hiomlan do
riachtanais Ghnasanna Frithbhulaiochta
Bunscoile agus lar-bhunscoile a
foilsiodh i Mean Fomhair 2013 agus le
Ciorclan 0045/2013 agus cinealtas:
Plean Gniomhaiochta ar Bhulaiocht (An
Roinn Oideachais agus Scileanna,
Nollaig 2022).

Baineann an polasai seo le paisti ag cur
futhu i gColaiste na Rinne i gcaitheamh
na bliana, ag freastal ar Chursai
Samhraidh, ag fanacht i dtithe
Gaeltachta aitheanta, scolairi lae agus
scolairi eile ag freastal ar chursa ar bith
faoi choimirce an Cholaiste.

Ta an beartas seo ar fail do phearsanra
an Cholaiste, pobal an Cholaiste agus
foilseofar é ar shuiomh gréasain an
Cholaiste. Cuirfear céip den bheartas
seo ar fail don Roinn Oideachais agus
Scileanna, ma iarrtar é.

2 Aidhmeanna

Aithnionn Coiste Bainistaiochta
Cholaiste na Rinne a thromchuisi ata
iompar bulaiochta agus a dhiultai a
d'fhéadfadh a thionchar a bheith ar

dhaltai, agus geallann an Colaiste da réir

cloi leis na priomhphrionsabail dea-

1 Introduction

In accordance with the requirements
of the Education (Welfare) Act 2000
and the Code of Behaviour guidelines
issued by the NEWB, the
Management Committee of Colaiste
na Rinne has adopted the following
anti-bullying policy within the
framework of the College’s overall
Code of Behaviour. This policy fully
complies with the requirements of the
Anti-Bullying Procedures for Primary
and Post-Primary Schools and Circular
0045/2013 which were published in
September 2013.

This policy is relevant to students
residing in Colaiste na Rinne during
the school year, attending Summer
courses, residing in approved
Gaeltacht accommodation, day
students and/or attending any other
course(s) under the auspices of
Colaiste na Rinne.

This policy has been made available
to College personnel, published on
the College website www.anrinn.com
and is otherwise readily accessible to
parents and pupils on request A copy
of this policy will be made available to
the Department of Education and
Skills if requested.

2 Aims of the Policy

The Management Committee
recognises the very serious nature of
bullying and the negative impact that
it can have on the lives of pupils and
is, therefore, fully committed to the
following key principles of best
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chleachtais seo a leanas agus iompar
bulaiochta & chosc agus & chombhrac;

practice in preventing and tackling
bullying behaviour;

Cultdr dearfach a bheith i réim sa
Cholaiste;

o ina nglactar go fonnmhar
le difriocht agus le
héagsulacht agus ina
|éiritear meas ar
chuimsitheacht;

o ina spreagtar daltai chun
iompar bulaiochta a
nochtadh agus a phlé i
dtimpeallacht
neamhbhagrach; agus

o ina gcuirtear caidreamh
bunaithe ar mheas chun
cinn i measc phobail an
Cholaiste.

Ceannaireacht éifeachtach.

Cur chuige ar bhonn Cholaiste
uile.

Tuiscint i bpairt faoin rud is
bulaiocht ann agus faoin tionchar
is féidir a bheith aige.

Feidhmiu straitéisi oideachais
agus coiscthe (lena n-airitear
bearta chun feasacht a mhuscailt)

o a chothaionn ionbha,
meas agus athléimneacht
sna daltai.

o ina dtéitear i ngleic go
sainraite le
cibearbhulaiocht agus le
bulaiocht bunaithe ar
aitheantas, lena n-airitear
bulaiocht homafébach
agus trasfobach.

Maoirseacht agus monatoireacht
éifeachtach ar dhaltai;
Tacaiochtai don fhoireann;
Teagmhais bhulaiochta a
thaifeadadh agus a imscradu ar
shli chomhsheasmhach agus

e A positive College culture and
climate exists which;

o is welcoming of
difference and diversity
and is based on
inclusivity;

o encourages pupils to
disclose and discuss
incidents of bullying
behaviour in a non-
threatening
environment; and

o promotes respectful
relationships across the
College community.

e There is effective leadership.

e A College-wide approach is
used.

e There is a shared
understanding of what bullying
is and its impact on others.

e Implementation of education
and prevention strategies
(including awareness raising
measures) that;

o build empathy, respect
and resilience in pupils;
and

o explicitly address the
issues of cyber-bullying
and identity-based
bullying including in
particular, homophobic
and transphobic
bullying.

e Effective supervision and
monitoring of pupils.

e Supports for staff.

e Consistent recording,
investigation and follow up of
bullying behaviour (including
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obair leantach a dhéanamh ina
dtaobh (lena n-airitear straitéisi
aitheanta idirghabhala a Usaid);
e Meastdireacht leanunach ar a
éifeachtai is ata an beartas
frithbhulaiochta.

3 Sainmhinia ar
Bhulaiocht

‘An rud a thuigtear le bulaiocht na
iompar didltach neamhiarrtha, biodh
sé ( bhfoirm iompar briathartha,
siceolaioch no fisiciuil, a dhéanann
duine aonair n6 grupa in aghaidh
duine né6 daoine eile, agus a dhéantar
aris agus aris eile’.

Airitear na cinealacha iompair
bhulaiochta seo a leanas ar an
sainmhinid ar bhulaiocht;

e duine a fhagail as an aireamh
d'aon ghno, gabhail do
chulchaint mhailiseach agus do
chinealacha eile caidrimh
bhulaiochta idir dhaoine;

e cibearbhulaiocht.

e bulaiocht bunaithe ar
aitheantas, ar nos bulaiocht
homafdébach, bulaiocht
chinioch, bulaiocht bunaithe ar
bhallraiocht den Lucht Siuil
agus bulaiocht ar dhuine faoi
mhichumas no ar dhuine a
bhfuil riachtanais speisialta
oideachais aici/aige.

Ni chuimsionn an sainmhiniu seo ar
bhulaiocht teagmhais aonraithe n6
teagmhais aon uaire d'iompar
didltach d'aon turas, lena n-airitear
téacsteachtaireacht mhaslach n6
goilliunach aon uaire n6
teachtaireachtai priobhaideacha eile

use of established intervention
strategies).

e On-going evaluation of the
effectiveness of the anti-
bullying policy.

3 Definition of
Bullying

‘Bullying is unwanted negative
behaviour, verbal, psychological or
physical conducted, by an individual or
group against another person (or
persons) and which is repeated over
time’.

The following types of bullying
behaviour are included in the
definition of bullying;

e deliberate exclusion, malicious
gossip and other forms of
relational bullying.

e cyber-bullying.

e identity-based bullying such as
homophobic bullying, racist
bullying, bullying based on a
person’s membership of the
Traveller community and
bullying of those with
disabilities or additional
educational needs.

Isolated or once-off incidents of
intentional negative behaviour,
including a once-off offensive or
hurtful text message or other private
messaging, do not fall within the
definition of bullying and will be dealt
with, as appropriate, in accordance
with the College’s code of behaviour.
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agus ba cheart déileail leo, mar is cui,
de réir chéid iompair an Cholaiste.

Ach, i bhfianaise an bheartais seo,
féachfar ar theachtaireacht, iomha no
raiteas poibli goilliinach aon uaire ar
shuiomh gréasain lionra poibli n6 ar
fhoram poibli eile ar féidir an
teachtaireacht, an iomha no an
raiteas sin a fheiceail air agus/no6 a
bheith athraite ag daoine eile mar
iompar bulaiochta.

lompar didltach nach n-airitear ins an
sainmhiniu seo ar bhulaiocht,
déilealfar leis de réir choid iompair an
Cholaiste.

Aithnionn Coiste Bainistaiochta
Cholaiste na Rinne go bhfuil tri phairti
in aon eachtra bulaiochta:

e nadaoine ata freagrach as an
iompair bulaiochta

e nadaoine ata ag fulaingt as an
iompar seo

e na daoine a fheiceann an
bulaiocht

Beidh foireann an Cholaiste ag obair
le gach pairti agus iad ag dul i ngleic
le hiompar bhulaiochta.

Gheofar eolas breise ar na cineédlacha
éagsula bulaiochta i Roinn 3 agus
Roinn 4 de na Gnasanna
Frithbhulaiochta Bunscoile agus lar-
bhunscoile.

However, in the context of this policy,
placing a once-off offensive or hurtful
public message, image or statement
on a social network site or other
public forum where that message,
image or statement can be viewed
and/or repeated by other people will
be regarded as bullying behaviour.

Negative behaviour that does not
meet this definition of bullying will be
dealt with in accordance with the
College’s code of behaviour.

The College acknowledges that there
are three parties involved in bullying -

e those who bully

e those who are bullied

e those who witness the
bullying....

Remember: There are no innocent
bystanders

Staff and teachers bear this in mind
when dealing with bullying incidences
and try to support and work with all
parties involved.

Information on the impact, indicators
and other characteristics of bullying
behaviour is set out in Sections 3 and
4 of the Anti-Bullying Procedures for
Primary and Post-Primary Schools.

REMEMBER: Your silence is the
bully’s greatest weapon.
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4 Bulaiocht a Imscrudu

Seo a leanas 'na daoine abhartha’ a
dhéanfaidh bulaiocht a imscrudu
agus a déilealfaidh leis:

Is féidir le dalta n6 tuismitheoir
imni bulaiochta a thuairisc
d'aon Bainisteoir Feidhme sa
Cholaiste. Ni mér do
Bhainisteoir Feidhme aonair
glacadh le straitéisi cui maidir
le tuairisciu d'eachtrai
bulaiochta de réir polasai
frithbhulaiochta an Cholaiste.
Is “"daoine abhartha” iad gach
ball d'fhoireann teagaisc an
Cholaiste, sé sin, na muinteoiri
ar na Cursai Samhraidh no ar
aon chursa faoi choimirce an
Cholaiste.

5 Straitéisi d'’Fhonn
Bulaiocht a Chosc

Seo a leanas na straitéisi oideachais
agus coiscthe a bheidh in Usaid sa
Cholaiste;

Cothaitear meas do gach uile
duine agus ardchaighdean béasai
ar fud an Cholaiste.

Cothaitear féin-mheas i measc na
ndaltai tri dhifriochtai /
gndthachtalacha indibhidiula a
cheilidradh, tri aitheantas agus
luaiocht a thabhairt do dhea-
iompar agus tri dheiseanna a
thabhairt i gcoir ratha.
Cabhraitear le daltai comhbha a
fhorbairt tri mhothdchain a phlé

4 Investigating
Incidents of Bullying

The 'relevant person(s)’ for
investigating and dealing with
bullying in the College are as follows;

A pupil or parent may bring a
bullying concern to any
Bainisteoir Feidhme in the
College or any “relevant
teacher” i.e. a registered
teacher employed by Colaiste
na Rinne on Summer Courses
or any other courses operating
under the auspices of Colaiste
na Rinne.

Appropriate measures must be
taken regarding reports of
bullying behaviour in
accordance with the College's
anti-bullying policy.

5 Strategies for the
Prevention of Bullying

A positive College climate is
promoted through the following
initiatives;

A continuous College-wide
promotion of respect for all
and the illustration of mannerly
conduct to a high standard.
Cyber-bullying is discussed
and highlighted.

Positive self-esteem is fostered
among the pupils by
celebrating individual
differences/achievements, by
acknowledging and rewarding
good behaviour and by
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agus tri iarracht a dhéanamh iad
féein a chur in ionad daoine eile.
Freagraionn na Bainisteoiri
Feidhme go hiogaireach do
dhaltai a nochtann eachtrai
bulaiochta.

Pléitear polasai frith-bhulaiochta
an Cholaiste go rialta leis na
daltai. (Tionol)

Bionn baill foirne airdeallach ach
go hairithe ¢ thaobh
monatoireacht a dhéanamh ar
dhaltai a mheastar a bheith i
gcontuirt bulaiochta.

Déantar imscradu ar gach
eachtra bulaiochta a nochtar.
Déantar plé agus cuirtear béim
faoi leith ar an gcibearbhulaiocht.
Ta baill an Choiste Bainistiochta
ar an eolas faoi pholasai an
Cholaiste ar bhulaiocht agus
cuireann siad chun cinn é go
gniomhach agus go leantnach i
measc baill foirne, tuismitheoiri
agus daltai.

Cuireann tuismitheoiri le polasai
an Cholaiste ar bhulaiocht agus
tacaionn siad leis tri spreagadh a
thabhairt d'iompar dearfach sa
bhaile agus sa Cholaiste, tri
bheith ar an airdeall do
chomharthai agus do shiomtdim
go bhfuil bulaiocht & dhéanamh
ar a bpaiste né go bhfuil sé n6 si
ag déanamh bulaiochta ar
dhaoine eile, trid a gcuid imni a

providing opportunities for
success.

Pupils are helped to develop
empathy by discussing feelings
and by trying to put
themselves in the place of
others.

All staff respond sensitively to
pupils who disclose incidents
of bullying.

The College's anti-bullying
policy is discussed regularly
with the pupils.

All Staff are particularly vigilant
in monitoring pupils who are
considered at risk of bullying/
being bullied.

All disclosed incidents of
bullying are investigated.
Members of the Management
Committee are familiar with
the College’s policy on bullying
and actively promote it on a
repeated basis among staff,
parents and pupils.

Parents contribute to and
support the College’s policy on
bullying by encouraging
positive behaviour both at
home and at the College, by
being vigilant for signs and
symptoms that their child is
being bullied or is bullying
others and by communicating
concerns to the College.

The College also maintains awareness
of bullying as a form of unacceptable
behaviour through:

chur in itl do mhuintir an
Cholaiste.

Leanann an Colaiste feasacht na
bulaiochta mar fhoirm d’iompar
inghlactha tri;

e Assemblies to remind pupils of
the College's anti-bullying

policy.
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e Tiondl rialta chun an polasai
frithbhulaiochta a churi
gcuimhne do na daltai.

e Feachtas frithbhulaiochta a chur
ar bun tri fhograi mar:

¢ Ni hait do bhulaithe é seo

e Na déan bulaiocht

e |nis duinn...ma ta bulaiocht ar
sil né ma ta fadhb agat”

e Inis ddinn ma ta fadhb ag cara
leat

e Bideas liom is beidh mé deas
leat

e Biodh meas againn ar a chéile

e Batailamha an bhulai is ea do
chidnas

e Nil failte roimh bulaithe anseo

Cuirfidh cleachtas maoirseachta an

Cholaiste go mor leis na straitéisi ata
againn d'fhonn bulaiocht a chosc tri
deimhin a dhéanamh de go mbionn

maoirseacht agus monatoireacht déanta

ar gach cuid den chlds, de na siultain,
de na leithrisi, de na suanliosanna agus
seomrai eile a bhionn in Usaid ag na
paisti, le linn amanta sosa. Moltar don
fhoireann neamh-theagaisc ar nés
cinniri,runaithe,altrai, foireann na
cistine/an tseomra bia, foireann
cothabhala agus foireann an ti, aon
eachtra bulaiochta a thugann siad faoi
deara no a chloiseann siad faoi a

thuairiscit do Bhainisteoir(i) Feidhme ndé

muinteoir abhartha a luaithe is féidir.

6 Nosanna Imeachta
chun Déileail le h-
Eachtrai Bualaiochta

Ba cheart do Bhainisteoir(i) Feidhme

nd an duine abhartha nota a
dhéanamh de gach tuairisc

e Encouraging children to report
instances of bullying behaviour
and referring to College anti-
bullying signs:

e “Na déan bulaiocht”. “Ni hait
do bhulaithe é seo”. “Nil failte
roimh bulaithe anseo”. “Inis
ddinn méa ta bulaiocht ar sial”
“Cabhraionn DO chiunas leis
an mbulai”

e "“Bideas liom is beidh mé deas
leat”.

e “Batailamha na bhulai is ea do
chidnas”.

e “Na dean beag is fit de
dhaoine”

The College's supervision practices
will also act as a strategy for
prevention of bullying behaviour
through ensuring that as far as
possible that all sections of the play
areas are supervised at break times,
that corridors, shower areas and
toilets and all other areas frequented
by pupils, dining room and
dormitories, are monitored. All
College staff are encouraged to
report any incidents of bullying
behaviour witnessed by them, or
mentioned to them, to the
appropriate Bainisteoir Feidhme.

6 Procedures for
Dealing with
Incidents of Bullying

All reports of bullying, no matter how

trivial, should be noted, investigated
and dealt with by a Bainisteoir
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bulaiochta, cuma cé chomh
mionchuiseach is ata siad, imscridu a
dhéanamh orthu agus déileail leo. Sa
chaoi sin, beidh muinin ag daltai as a
bheith ag ‘insint’. Ta ceist seo na
muinine thar a bheith tabhachtach.
Bionn fograi mar ata luaite sa mhir
deireanach in airde ar fud an
Cholaiste chun a chur i gcuimhne do
scolairi eachtrai bulaiochta a chur in
ial.

e Is éan phriomhaidhm a
bheidh ag pé duine abhartha
agus bulaiocht a imscradu
aici/aige na aghaidh a
thabhairt ar aon cheist is ga a
réiteach agus an gaol idir na
pairtithe i dtracht a chur ar ais
mar a bhi an oiread is indéanta
sin (seachas millean a chur).

e Feidhmeoidh an Bainisteoir(i)
Feidhme n6 an muinteoir
abhartha a b(h)reithitnas
gairmiuil chun a chinntid cé
acu ar tharla n6 nar tharla
bulaiocht agus conas ab fhearr
déileail leis an bhfadhb.

e Ni mér don Bhainisteoir(i)
Feidhme abhartha no6 an
muinteoir abhartha gach
tuairisc, fil lena n-airitear
tuairisci gan ainm, a imscradu
agus déileail leo.

e Ni mor an fhoireann
neamhtheagaisc — cinniri,
runaithe, altrai, foireann na
cistine agus an tseomra bia,
foireann cothabhala agus
foireann an ti — a spreagadh
chun aon teagmhas d'iompar
bhulaiochta a fheiceann siad,
noé a luaitear leo, a thuairisciu
don Bainisteoir(i) Feidhme

Feidhme or Relevant Teacher. In that
way pupils will gain confidence in
‘telling’. This confidence factor is of
vital importance. As a reminder to
pupils ‘Inis DUinn" posters are
displayed. “Bi deas le gach duine”. Bi
deas liom is beidh mé deas leatsa. Na
bac leis an mbulai. Cabhraionn do
chitnas leis an mbulai. Nil failte roimh
bulaithe anseo. Bata i ldmha an
bhulai is ea do chiunas.

e The primary aim for the
relevant Bainisteoir Feidhme /
Relevant Teacher in
investigating and dealing with
bullying is to resolve any issues
and to restore, as far as is
practicable, the relationships of
the parties involved (rather
than to apportion blame).

e The Bainisteoir Feidhme /
Relevant teacher will exercise
his/her professional judgement
to determine whether bullying
has occurred and how best the
situation might be resolved.

e Reports, including anonymous
reports of alleged bullying will
be investigated and dealt with
by the relevant Bainisteoir
Feidhme / Relevant Teacher.
This confidence factor is of
vital importance.

e Non-teaching staff are
encouraged to report any
incidents of bullying behaviour
witnessed by them to the
relevant Bainisteoir Feidhme /
Relevant Teacher.

e Parents and pupils are required
to co-operate with any
investigation and assist the
Colaiste in resolving any issues

10
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abhartha né an muinteoir
abhartha.

Is fearr de ghnath teagmbhais a
imscrudu in ait chidin chun
priobhaideacht gach duine ata
bainteach leis a chosaint.

Ba cheart don Bhainisteoir(i)
Feidhme n6é muinteoir
abhartha freagrai a lorg ar na
ceisteanna cad, ca hait,
cathain, cén duine né cé hiad
na daoine, agus cad chuige?
Ba cheart na ceisteanna sin a
chur go citin siochanta, chun
sampla a thabhairt den sli le
déileail le coimhlint go
héifeachtach
neamhionsaitheach.

Ma bhionn grapa i gceist, ba
cheart agallamh a chur ar gach
duine den ghrupa ina nduine
agus ina nduine. Ba cheart
labhairt leis an ngrupa ar fad
ina dhiaidh sin. Ag an
gcruinniu grupa, ba cheart
iarraidh ar gach ball cuntas a
thabhairt ar an méid a chonaic
sé/si le bheith cinnte go
gcloiseann an grupa ar fad
cuntais a chéile.

Glactar leis go bhfuil sé
oirinach no cabhrach iarraidh
ar na daoine a bhi bainteach
leis an teagmhas a gcuntas ar
an eachtra a scriobh sios.

| gcasanna ina gcinneann an
Bainisteoir(i) Feidhme né
muinteoir abhartha go
ndearnadh bulaiocht, ba cheart
teagmhail a dhéanamh, a
luaithe is féidir, le tuismitheoiri
na bpairtithe chun iad a chur
ar an eolas faoin scéal.

and restoring, as far as is
practicable, the relationships of
the parties involved as quickly
as possible.

It is very important that all
involved understand the above
approach from the outset.

A Bainisteoir Feidhme /
Relevant Teacher will take a
calm, unemotional problem-
solving approach when dealing
with incidents of alleged
bullying behaviour reported by
pupils, staff or parents.
Incidents are generally best
investigated where there is an
element of privacy offered.
Interviews will be conducted
with sensitivity and with due
regard to the rights of all
pupils concerned.

When analysing incidents of
bullying behaviour, the
Bainisteoir Feidhme/Relevant
Teacher will seek answers to
questions of what, where,
when, who and why, in a calm
manner.

If a group is involved, each
member should be interviewed
individually at first. Thereafter,
all those involved should be
met as a group.

Each member of a group
should be supported through
the possible pressures that
they may face them from the
other members of the group
after interview by the
Bainisteoir Feidhme/ Relevant
Teacher.

11
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Ni mor é a bheith soiléir don
uile dhuine ata bainteach leis
an eachtra né in aon chas ina
mbionn ga le smachtu, gur
ceist phriobhaideach i idir an
dalta atd a smachtu, a
t(h)uismitheoiri nd
Chaomhnair(i) agus an
Colaiste.

Ba cheart cruinnithe breise leis
na pairtithe a ghairm chun
iarracht a dhéanamh iad a
thabhairt le chéile nios faide
anonn ma bhionn an dalta a
ndearnadh bulaiocht air/uirthi
sasta leis sin.

| gcdsanna ina mheasann an
Bainisteoir(i) Feidhme ndé
muinteoir abhartha nar
caitheadh go leordho6thanach
leis an iompar bulaiochta
laistigh de 20 la oibre tar éis
do/di a chinneadh gur tharla
iompar bulaiochta, ni mér don
Bhainisteoir(i) Feidhme nd an
muinteoir abhartha é sin a
thaifead ar an dteimpléad
taifeadta caighdeanaithe
(ceangailte) agus ni mor don
Bainisteoir(i) Feidhme no an
muinteoir abhartha coip den
taifead seo a thabhairt don
Stidrthoir né do Phriomhoide
an chdrsa mar is cui.

Tabhair faoi deara, i gcasanna
ina mheasann an Bainisteoir(i)
Feidhme n6 muinteoir
abhartha go bhfuil sé
oiriinach, go ndéanfaidh an
Colaiste iompair bulaiochta a
thaifead agus a thuairisc don
Stidrthoéir nd Priomhoide an

Those involved will be asked to
write down their account of the
incident(s).

In cases where it has been
determined by the Bainisteoir
Feidhme /Relevanrt Teacher
that bullying behaviour has
occurred, the parents of the
parties involved should be
contacted at an early stage to
inform them of the matter and
explain the actions being taken
(by reference to the College
policy).

Where the Bainisteoir Feidhme
/ Relevant Teacher has
determined that a pupil has
been engaged in bullying
behaviour, it should be made
clear to him/her how he/she is
in breach of the College’s anti-
bullying policy and efforts
should be made to try to get
him/her to see the situation
from the perspective of the
pupil(s) being bullied.

It must also be made clear to
all involved that this is a
private matter between the
pupil being disciplined, his or
her parents and the College.
Follow-up meetings with the
relevant parties involved
should be arranged separately
with a view to possibly
bringing them together at a
later date if the pupil who has
been bullied is ready and
agreeable.

In cases where the Bainisteoir
Feidhme / Relevant Teacher
considers that the bullying
behaviour has not been

12
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chdrsa de réir polasai
frithbhulaiochta an Cholaiste.
Cuirifidh an Bainisteoir(i)
Feidhme an Stiarthéir, no i
gcas mhuinteora abhartha an
Priomh Oide, ar an eolas faoi
na hiarmhairti cui a bhaineann
agus é/ i ag deileail leis an
iompar.

Dul trid na céimeanna a
ghabhann le ceartas aisirioch
(Lth. 10).

Ni mor don Bhainisteoir(i) Feidhme /
muinteoir abhartha na tosca seo a
leanas a chur san aireamh;

Ar scoireadh den iompar
bulaiochta 6 shin?

Ar réitiodh, a mhéad ab fhéidir,
aon cheist a bhi le réiteach idir
na pairtithe?

An bhfuil an caidreamh idir na
pairtithe curtha ar ais mar a
bhi, a mhéad is indéanta.

Aon aiseolas a fuarthas 6 na
pairtithe i dtracht, 6na
dtuismitheoiri n6 6n Stidrthoir
/ bPriomh Oide

| gcas nach bhfuil tuismitheoir
sasta gur dhéileail an Colaiste
le cas bulaiochta i gcomhréir
leis na gnasanna seo, ni mor
gnasanna an Cholaiste maidir
le gearan a dhéanamh a chur
in iul don tuismitheoir.

| gcas ina mbaineann an
tuismitheoir Usaid as gnasanna
an Cholaiste maidir le gearan a
dhéanamh agus nach bhfuil
si/sé sasta fos, ni mor don
Cholaiste a insint don
tuismitheoir go bhfuil sé de
cheart aici/aige gearan a

adequately and appropriately
addressed within 20 working
days after he/she has
determined that bullying
behaviour has occurred, it
must be recorded by the
Bainisteoir Feidhme/Relevant
Teacher using the standardised
recording template (Appendix
3). A copy must be provided to
the Stiurthoir or Priomhoide an
chursa.

It is also important to note that
the Colaiste has decided where
the Bainisteoir Feidhme /
Relevant Teacher deems it
appropriate, as part of its anti-
bullying policy, that bullying
behaviour will be recorded and
reported to the Stitrthdir or
Priomhoide an Chursa.

The Bainisteoir Feidhme /
Relevant Teacher will inform
the Stiarthoir or Priomh Oide
an Chursa of the issues
involved when dealing with the
behaviour.

The following factors will be taken
into account;

Whether or not the bullying
behaviour has ceased.
Whether any issues between
the parties have been resolved
as far as is practicable.
Whether the relationships
between the parties have been
restored as far as is practicable.
Any feedback received from
the parties involved, their
parents. Stilrthoir an Cholaiste,
Priomhoide an Chdrsa or
Bainisteoir Feidhme.

13
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dhéanamh le hOmbudsman do
Leanai.

7 Coiste Bainistaiochta
an Cholaiste

Ni mér do Choiste Bainistiochta
an Cholaiste a chinntid go
mbionn gnasanna soiléire ag an
gColaiste chun iompar bulaiochta
a notail agus a thuairiscid go
foirmiuil agus ni mor na
gnasanna sin a bheith
doiciméadaithe mar chuid de
bheartas frithbhulaiochta an
Cholaiste. Ni mor don Choiste
Bainistiochta athbhreithniu
bliantuil a dhéanamh ar bheartas
frithbhulaiochta an Cholaiste
agus ar an tsli ina gcuirtear chun
feidhme é. Féach Aguisin 4
(ceangailte) Ni mor fogra scriofa
gur athbhreithniodh beartas
frithbhulaiochta an Cholaiste a
chur ar fail do phearsanra an
Cholaiste ag baint Usaide as an
bhfogra caighdeanach cui Féach
Aguisin 5 (ceangailte).

Ta seé riachtanach don Cholaiste
ionad sabhailte a chur ar fail do

e Where a parent is not satisfied
that the College has dealt with
a bullying case in accordance
with these procedures, the
parents must be referred, as
appropriate, to the College’s
complaints procedures.

e In the event that a parent has
exhausted the College's
complaints procedures and is
still not satisfied, the College
must advise the parents of
their right to make a complaint
to the Ombudsman for
Children.

7 Management

Committee

e The Coiste Bainistiochta
ensures that the College has
clear procedures for the formal
noting and reporting of
bullying behaviour. The Coiste
Bainistiochta will undertake an
annual review of the College’s
anti-bullying policy and its
implementation in the College.
See Appendix 4
(attached).Written notification
that the review has been
completed will be provided to
College personnel and the
College community using the
standardised notification.

e Itis the duty of the College to
provide a safe environment for
all the children. Should the
interventions mentioned fail
and the bullying continue, a
programme of appropriate
sanctions may be implemented
by the Stidrthdir or Priomhoide

14



Colaiste na Rinne Tta.

gach paiste a fhreastalaionn ar na
cursai. Muna n-éirionn leis na
tionscnaimh luaite thuas, cuirfidh
an Stiarthoir né Priomhoide an
chursa pé chursa ata i gceist
smachtbhannai ar bun tar éis dul
i gcomhairle leis an gCoiste
Bainistiochta agus na
tuismitheoiri. Beidh béimi
gconai ar iompar dearfach a lorg
agus tacu le féinmheas an dalta.
Is féidir leis na smachtbhannai
dul chomh fada le paiste(i) a chur
ar fionrai ar feadh tréimhse. Sa
chas sin beidh teangmhail
leanunach déanta leis na
tuismitheoiri chun a chinntit go
bhfuil na céimeanna seo ag
freastal ar riachtainisi an dalta.
Aon uair a bheidh paiste curtha
ar fionrai beidh scéal faighte i
scribhinn ag Cathaoirleach
Choiste Bainistiochta an
Cholaiste, 6n Stilrthdir né 6
Phriomhoide an Chursa.

Ni mor do Phriomhoide an
Chursa / Stidrthéir tuairisciu do
Choiste Bainistiochta an Cholaiste
uair sa téarma, ar a laghad, lion
iomlan na gcasanna bulaiochta a
tuairisciodh 6 tuairisciodh don
Choiste an uair dheireanach agus
a dheimhniu gur déilealadh le
gach cas diobh, né go bhfuiltear
ag déileail leo, de réir bheartas
frithbhulaiochta an Cholaiste
agus de réir na nGnasanna
Frithbhulaiochta Bunscoile agus
lar-bhunscoile.

an Chdrsa in consultation with
the parents and Management
Committee. The sanctions
implemented aim to
encourage positive behaviour
and support the esteem of the
child. These sanctions may
include a period of suspension
during which there will be
ongoing consultation with the
parents to decide on
appropriate action(s) to be
taken in the best interests of
the child. Suspension for any
period of time will be reported
in writing by the Stiurthoir/
Priomhoide an Chursa to the
Cathaoirleach of the Coiste
Bainistiochta.

At least once every school
term, the Stiarthoir /
Priomhoide an Chursa will
provide a report to the Coiste
Bainistiochta stating the
number of bullying cases
reported to the Stitrthoir /
Priomhoide an Chursa since
the previous Coiste
Bainistiochta meeting and
confirmation that all these
cases have been, or are being
dealt with in accordance with
the College’s anti-bullying

policy.

15
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8 Clar Tacaiochta an
Cholaiste

e Nimor clar tacaiochta a bheith
i bhfeidhm do dhaltai a
ndearnadh bulaiocht orthu.
D'théadfadh comhairleoireacht
agus/no deiseanna chun a
bheith rannphairteach i
ngniomhaiochtai chun a
bhféinmheas a mhéadu, a
scileanna chairdis agus
shoisialta a fhorbairt agus
athléimneacht a chothu iontu a
bheith ag teastail 6 dhaltai mar
sin.

e D'fhéadfadh comhairleoireacht
a bheith de dhith ar dhaltai a
ghabhann d'iompar bulaiochta
chun gur féidir leo bealai eile a
fhoghlaim chun a gcuid
riachtanas a chomhlionadh
gan cearta daoine eile a sharu.

e Daltai a thugann teagmhais
d'iompar bulaiochta faoi deara,
ba cheart iad a spreagadh
chun na teagmhais sin a phlé
le muinteoir abhartha né
Bainisteoir Feidhme.

e Beidh an polasai ar fail ar
suiombh idirlion an Cholaiste —
www.anrinn.com

9 Maoirseacht agus
Monatoireacht
Eifeachtach ar Dhaltai

Deimhnionn Coiste Bainistiochta
Cholaiste na Rinne go bhfuil beartais

8 Supports for Pupils
Affected by Bulling

e A programme of support for
pupils who have been bullied is
in place. Such pupils may need
counselling and/or
opportunities to participate in
activities designed to raise
their self-esteem, to develop
their friendship and social skills
and thereby build resilience
whenever this is needed.

e Pupils who engage in bullying
behaviour may need
counselling to help them learn
other ways of meeting their
needs without violating the
rights of others.

e Pupils who observe incidents
of bullying behaviour should
be encouraged to discuss them
with Bainisteoir(i) Feidhme.

e Reference sheets:

o Template for recording
bullying behaviour
(Appendix 1)

o Thinking about your
behaviour (Appendix 2)

o Restorative Practices
(Appendix 3)

e The policy will be available on
the Colaiste na Rinne website:
www.anrinn.com

9 Supervision and
Monitoring of Pupils

The Management Committee of
Colaiste na Rinne confirms that
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agus cleachtais chui mhaoirseachta
agus monatoireachta i bhfeidhm
chun iompar bulaiochta a chosc agus
chun déileail leis agus chun
idirghabhail luath a éascd mas feéidir.

10 An Ciapadh a Chosc

Deimhnionn Coiste Bainistiochta
Cholaiste na Rinne go ndéanfaidh an
Colaiste, de réir a oibleagaidi faoin
reachtaiocht chomhionannais, gach
beart is indéanta go praiticitil chun
daltai agus baill foirne a chosaint ar
chiapadh gnéasach agus ar chiapadh
ar aon cheann de na naoi bhforas,
mar ata inscne lena n-airitear
trasinscne, stadas sibhialta, stadas
teaghlaigh, treoshuiomh gnéasach,
reiligidn, aois, michumas, cine n6é
ballraiocht den Lucht Siil.

10 Athbhreithnia ar an
bPolasai

Athbhreithneoidh Coiste Bainistiochta
an Cholaiste an polasai seo agus a
fheidhmiu uair amhain i ngach
scoilbhliain. Cuirfear fogra scriofa gur
athbhreithniodh beartas
frithbhulaiochta an Cholaiste ar fail do
phearsanra an Cholaiste agus
tuismitheoiri /Caomhndiri. Cuirfear
taifead den athbhreithnit agus a
thoradh ar fail don Roinn Oideachas
agus Scileanna, ma iarrtar é. Cuirfear ar

shuiomh greasain an Cholaiste € freisin.

Data an chéad athbhreithniu eile:
Téarma 2 Scoilbhlian 2023 / 2024.

appropriate supervision and
monitoring policies and practices are
in place to both prevent and deal with
bullying behaviour and to facilitate
early intervention where possible.

10 Prevention of
Harassment

The Management Committee of
Colaiste na Rinne confirms that the
College will, in accordance with its
obligations under equality legislation,
take all such steps that are reasonably
practicable to prevent the sexual
harassment of pupils or staff or the
harassment of pupils or staff on any
of the nine grounds specified i.e.
gender including transgender, civil
status, family status, sexual
orientation, religion, age, disability,
race and membership of the Traveller
community.

11 Policy Review

This policy and its implementation will
be reviewed by the Management
Committee of Colaiste na Rinne once
in every school year. Written
notification that the review has been
completed will be made available to
College personnel and the College
community. A record of the review
and its outcome will be made
available, if requested, to the
Department of Education and Skills.

Date of next review: Term 2 of the
2023 / 2024 academic year.
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11 Faomhadh an
Pholasai

Ghlac Coiste Bainistiochta Cholaiste
na Rinne leis an bpolasai seo ag

cruinniu den Choiste ar an 250 la
Feabhra 2023.

@
Ddta: 2

/2
[/

12 Policy Approval

This policy was adopted by the
Management Committee of Colaiste
na Rinne at its meeting on 25 Feabhra
2023.

Sinithe: Sinitiz \f; 14 £ Cond 5;;;_@.- Cz=
(Cathaoir] 7 (Priomhoide an Chiirsa) Stinrthoir
/ z
4

g < Dita: 25.01. 2693 Dita 2 /R /33
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Aguisin 1

Teimpléad chun iompar bulaiochta a thaifeadadh

1. Cod an dalta a bhfuil bulatocht lomhnaithe 3 dhéanamh airfoirthi

2. Cod: Suanlios/Tigh:

J. Cod(anna) ata az gabhail d*iompar bulaiochta liomhnaithe

4. Foinse den bhuairt’ imni bulaiochta (ticedil na boscai cut)

An dalta 1 divacht
Dalta eile
T zmitheoir
Bvhiinteoir
File
5. Anm ait ar tharla na heachtrai (ticeail na boscai cui)
Clos
Seomra ranga
Sniltan
[ erthrizi
Seomra Bia
Suanlios
File
6. Ainm an té a thuairiscigh an iompar bulaiochta :
7. Cinedl an iompair bulaiochta liomhnaithe (ticeail na boscal cui)
Tongaitheach Fhiziciiil Cibearbhulaiocht
Diochar do mhagin Imeaghi
Aonmy’ Eiziamb Cialchaint Mhailizeah
Ainmneacha maslacha a thabhairt Eile (zonraigh)
8. I gcas iompair liomhnaithe a bhféachtar air mar bhulaiocht ar aitheantas, sonraigh;
Homafobach Michumas' BOS Cinioch Ballraiocht den Lucht [Eile (zonraigh)
Sl
9, Cur sios gairid ar an iompar bulaiochta liomhnaithe agos ar a thionchar (ceangal notat)
10. Somrai na mbeart a rinneadh (ceangail notai)
Sinithe : (Aiinteoir Abhartha/Bainistecir Feidhme) Dita :

Dita a coireadh € ar aghaidh chuig an bPriomhoeidi/ Stiarthoir :




Appendix 1. Template for recording bullying behaviour

L.

b

(]

6.

Name of pupil allegedly being bullied and class/dormitory group

IName :

Class :

DomyHouse

Name(s) and class{es) of pupil(s) allegedly engaged in bullying behaviour

Source of bullving concern/ report (fick zll relevant boxes)

Pupil Concemed

Cither pupil

Parent

Teacher

Cither

Location of reported incidents (tick all relevant boxes)

Plaveround

Classroom

Comidor

Toulets

Dining Foom

Diormutories

Oither

Name of person(s) who reported the bullying behaviour :

Type of alleged bullying behaviour (tick all relevant boxes)

Phvsical Agoression

Cyber-bullying

Damage to Property

Intimidation

Isolation’ Exclusion

hialicious Goszip

Mame Calling

Other (specifv)

7. Where alleged behaviour is regarded as identity-based bullving, please indicate the category

Homophobic

Disabality/ SEN

Bacist

hembership Travelling
Community

Ctther (specify)

Brief description of alleged bullying behaviour and its impact (attach notesreport)

Details of actions taken (attach notes/ report is desired)

Signed :

(Bainisteoir Feidhme/Relevant Teacher)

Date submitted to Stharthoir / Priomhoide an Charza :

Date :
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Aguisin 2

AG MACHNAMH AR D'IOMPAR

Freagair na ceisteanna in abairti iomlana ag usaid an cuid is mo de na focail sa cheist.

Cuimhnigh go ciramach ar na freagrai.

1. Conas go bfhuil ta i dtrioblgid?

2. Cad a dhein tu?

3. (Cad is féidir a dhéanamh chun triokldid a sheachaint?
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Appendix 2

THINKING ABOUT YOUR BEHAVIOUR

Answer the following questions in complete sentences, using most of the words in the
guestion in your answer.

Please think carefully about your answers

1. What did vou do that got yvou into trouble?

2. Why was it wrong to do what you did?

3. What can vou do differently in the future so that vou will not get into trouble?

22



Aguisin 3

Ceisteanna Aisiriocha

Don té ata thios leis an mbulaiocht

Cad a cheap td nuair a thug tu faoi ndeara cad a tharla?
Conas a chuir an eachtra seo isteach ort?

Cad € an rud is deara duit san eachtra seo?

Conas a bhfeadfadh cursai a ldimhseail in aon sli gile?
Cad is ceart a dhéanamh chun cdrsai a réiteach?

LA ol L

Muair ata éagdir déanta ag an duine seo ar duine eile

Cad a tharla?

Cad ar a bhi tu ag smaoineamh ag an am?

Ar dhein td machnamh ar an eachtra & shin?
Conas ar chuir d'iompar isteach ar aon duine eile?
Da mbeadh do rogha agat an dhéanfa i sli eile?
Cad a dhéanfa chun carsai a chuir i gceart?

[ I O B " R T S T S

Bheadh sé i gceist na pairtithe a thogaint le chéile chun tuiscint nios fearr a fhail ar cad a
tharla idir an bheirt/an grupa agus teacht ar réiteach saisuil.
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Appendix 3

Restorative Practices

Restorative Practices are designed fo restore damaged relationships between individuals or
groups. Thev require tat the ‘offender’ acknowledges wrongdoing and the harm thev have
caused, and then acts restoratively, e g. through an apology and compensatory action.

This approach may be applied at an mformal meeting which the offender(s) and target(s) meet
together with other interested parties, e.g parents, Bainisteowr(1) Feidhme, or in a setting with
students as participants, or i a meeting at which the ‘bully” and the “victim’ are present. For the
latter, here is a possible script.

The practitioner follows the script given below with partners plaving the paris of “bully’ and
‘victim’.

1. Inthe presence of the victim, “the bully” 15 asked the following questions:
¢« What happened?
« What were vou thinking of at the time?
« What have vou thought about since?
¢« Who has been affected by what vou have done?
¢ In what way?

2. The practitioner now switches to the victim_

« What did you think when vou realised what had happened?
What have vou thought about since?
What inpact has this incident had on you and others?
What has been the hardest thing for vou?
What do vou think needs to happen to make things right?

3. Next, 1t 15 back to the bully.
« What do vou think vou need to do to make things right?
¢« How can we make sure this doesn’t happen again?

After a restorative action has been suggested, undertaken and {importantly) accepted by the
target, the case may be concluded, though the situation may continue to be monitored.

¢ What assumptions does this method make about the nature of the bully?
¢ Under what circumstances do vou think this method should be employed?
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Aguisin 4: Seicliosta le haghaidh athbhreithniu bliantiil ar an mbeartas
fhrithbhulaiochta agus ar a fheidhmia

Nimor don Choiste Bainistiochta athbhresthnid bliantiil a dheanamh ar bheartas fthbhulaiochta an
Cholaiste agus ar an tsli ina genirtear chun feidhme €. N1 mor an seicliosta seo a leanas a 0said san
athbhreithniti. Ais is ea an seicliosta d'athbhreithnit an bheartais ach ni seicliosta nileghabhélach .
Wi mér na rudai seo a leanas a chur 1 gerich chun an seicliosta a chombland: scradi agus athbhrerthnid
ar anailis chainniochtiil agus ar anailiz chailiochtiil ar eduminti éagsula d'fheidhmiia bheartas
frithbhulaiochta an Cholaiste.

Ta/ Nil

An bhfuil beartas frithbhulaiochta a gheilleann go hiomlan do riachtanais
Ghrasanna Frithbhulaiochia Bunscoile agus Jar-bhunscoile glactha ag an
gCoiste zo foirmmil?

An bhfuil an beartas foilsithe ar shuiomh Greéasam an Cholaiste agus coip
curtha ar fail do chumann na dtuismatheori?

An bhfuil an Coiste zasta go bhfinl an beartas ar fail d'fhoireann an Cholaiste
{agus foireann mua san areamh)?

An bhfuil an Coiste zasta go bhfiul dothain eclais ar an mbeartas agus ar na
gnasanna ag forreann an Cholaiste chun 1ad a chur 1 bhfeidhm zo heifeachtach
ams o comhsheazmhach ina zowid oibre laethidl?

An bhfinil an Coiste sasta zo bhfiid] dothain eclais ar an mbeartas ag na daltai?

An bhfuil an Coiste sasta gur doicimeéadaiodh sa bheartas na straitéisi coiscthe
ams oideachais a bheidh 1 bhfeidhm sa Cholaiste?

An bhfuil an Coiste sasta gur cuireadh gach straitéis coiscthe agus oideachias
chun feidhme?

Ar scrodaiodh a éifeachtai atd na strastéisi coizcthe agus oideachas ata curtha
chun feidhme?

An bhfuil an Coiste zasta go bhiinl miinteoiri an Chidrsa cinniri Bainisteciriiri
Feidhme ar fad ag taifeadadh agus ag désleail le teagmhais bhulaiochta de réar
an bheartais?

An bhfuil an Coiste zasta go bhfuair siad na tuairize achoimre tréimhsinala on
StiurthownPriomh Oide an Chirsa agus ar glacadh miontuairisci maidir leo?

An bhfuil an Coiste sasta gur pléadh a theabhas ata an Colaiste ag laimhsm
tuairizci bulaiochta lena n-diritear teagmhais bhulaiochta ar déiledladh leo ag
céitn luath arus nach bhfinil zan diresmh mar =it 1 doairisc thréimhsigil an
Stinrthoir?

An bhfuil an Coiste sasta nach bhfnarthas aon ghearan & thuismitheoiri maidir
leiz an tzli ina ldimhsionn an Colaiste tearmhais bhulaiochta?

An bhfuil an Coiste zasta nar thog tuismitheotr ar bith paiste amach as an
gColaiste 4 ra go raibh siad mishasta leis an tsli inar laimhsigh an Coldiste cas
bulaiochta?

An bhfinil an Coiste sasta nach ndearna Ombudsman na [eanail imscrdt ar an
tsli inar laimhsigh an Colaiste cas bulaiochta a thionscain nd a thabhairt chun
criche?

An bhfiil an Coiste zasta go ndearnadh anailis ar na sonrai a fiuarthasz &
chasanna a tuairisciodh don Strdrthoir (leis an teimplead taifeadta bulaiochta)
chun acn cheisteanna_ treochtai nd patniin in iompar bulaiochta a shainarthint?

An bhfuil an Coiste sasta nar aithniodh aon ghnéithe de bheartas an Cholaiste
amiza'nd a fheidhmin a dieastaionn feabhsi breize orthu?

An bhfuil plean gniomhaiochta 1 bhfeidhm ag an gloiste chun dirm ar aon
réimse ina dteastaionn feabhas?
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Appendix 4 Checklist for annual review of the anti-bullying policy and its
implementation

The Board of Management (the Board) must undertake an annual review of the school’'s anti-bullying
policy and its implementation. The following checklist must be used for this purpose. The checklist is an
gid to conducting this review and is not intended as an exhaustive list. In order to complete the checklist,
gn examination and review involving both quantitative and qualitative analysis, as appropriate across the
various elements of the implementation of the school’s anti-bullying policy will be reguired.

Ta / Nil

Has the Board formally adopted an anti-bullying policy that fully complies with the
requirements of the Anti-Buwllying Procedures for Primary and Post-Primary Schools?

Has the Board published the policy on the school website and provided a copy to the
parents’ association?

Has the Board ensured that the policy has been made avzilable to school staff
lincluding new staff)?

I= the Board satisfied that school staff are sufficiently familiar with the policy and
procedures to enable them to effectively and consistently apply the policy and
procedures in their day to day work?

Has= the Board ensured that the policy has been adequately communicated to all pupils.

Has the policy documented the prevention and education strategies that the school
applies?

Have all of the prevention and education strategies been implemented?

Has the effectiveness of the prevention and education strategies that have been
implemented been examined?

Iz the Board satisfied that all teachers are recording and dealing with incidents in
gocordance with the paolicy?

Has the Board received and minuted the periodic summary reports of the Principal?

Has the Board discussed how well the school is handling all reports of bullying
including those addressed at an early stage and not therefare included in the
Principal’s periodic report to the Board?

Has the Board received any complaints from parents regarding the schoaol’s handling
of bullying incidents?

Have any parents withdrawn their child from the schoal citing dissatisfaction with the
school’s handling of a bullying situation?

Have any Ombudsman for Children investigations into the school’s handling of a
bullying case been initiated or completed?

Has the data available from cases reported to the Principal (by the bullying recording
template) been analysed to identify any issues, trends or patterns in bullying
behaviour?

Has the Board identified any aspects of the schoaol’s policy and/for its implementation
that require further improvement?

Has the Board put in place an action plan to address any areas for improvement?
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Fogra maidir le hathbhreithniu bliantuil an Choiste Bainistiochta ar an bPolasai
Frithbhulaiochta

Notification regarding the Management Committee’s annual review of the Anti-Bullying
Policy

25 Feabhra, 2023

Chuig: Tuismitheoiri agus foireann Cholaiste na Rinne

Is mian le Coiste Bainistiochta Choldiste na Rinne na nithe seo a leanas a chur in idl duit:
The Coiste Bainistiochta of Coldiste na Rinne wishes to inform you that:

» Deineadh athbhreithnilu an Choiste Bainistiochta ar Bheartas Frithbhulaiochta an
Cholaiste agus a fheidhmid chun criche ag cruinnia Bhoird ar 25/02/2023.

* The Management Committee’s annual review of the Colaiste’s anti-bullying policy
and its implementation was completed at the Committee meeting on 25/02/2023.

* Deineadh an t-athbhreithnid seo i gcomhreir leis an seicliosta ata leagtha amach i
‘Gnasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile’ 00452013,

® This review was conducted in accordance with the checklist set out in “Anti-Builying
Procedures for Primary and Post-Primary Schools’ 0045/2013.
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Fogra maidir le hathbhreithnid bliantuil an Choiste Bainistiochta ar an bpolasai frithbhulaiochta
Notification regarding the Management Committee’s annual review of the Anti-Bullying Policy

25 Feabhra, 2023

Chuig: Tuismitheoiri agus foireann Cholaiste na Rinne

Is mian le Coiste Bainistiochta Choldiste na Rinne na nithe seo a leanas a chur in idl duit:
The Coiste Bainistiochta of Colgiste na Rinne wishes to inform you that:

* Deineadh athbhreithnid an Choiste Bainistiochta ar bheartas frithbhulaiochta an
Cholaiste agus a fheidhmiu chun criche ag cruinnid Bhoird de 25/02/2023.

e The committees annual review of the Coldiste’s anti-bullying policy and its
implementation was completed at the Committee meeting on 25/02/2023.

* Deineadh an t-athbhreithniu se oi gcomhreir leis an seicliosta ata leagtha amach i
‘nGnéasanna Frithbhulaiochta Bunscoile agus lar-bhunscoile’ 0045/2013.

* This review was conducted in accordance with the checklist set out in “Anti-Bullying
Procedures for Primary and Post-Primary Schools® 0045/2013.
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